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In response to )'Out letter of July 22, 1988, re9ardingtbe provisions of
Slibaivision 3(B) of Order 4-81l, it is tbe opinion of the Division that tbe
~ frem tbe overtJmer~ relJlires -a regulary scliedII1ed 'welt
of wtk.- The Division's interpretation of a -regularly scbedII1ed weJt of
wtk- re<JJires that the scbedlile be fixed and cerJ:a,in. .

i9hile this .doesn't mean that the scbednle bas to be the sane each weJt, it
does mean that tbere III.ISt be a predetermined schedule. For instance, the
-regularly s:cbeQtlled wtkwe!t- could be one that provided for alternating.
four-day and three-day weeks. '!'be~ IlUSt, of course, receive at least
tw CClIlSeCUt:ive days off during each welt.

IiMwer, it is not possible to determine.frem tbe proposed agreeDa1t you
sublIlitted wbel:her the scheMe )'OUr clieit: intends to use tlDlI1d be CIOlIStant.
'l'.be agreement tlDlI1d aw-ar to allow tbe eap.lojer to set the -reguJ.a,:ly
scbedJOed wtkwe!t- on a weekly basis. SJch a schedule tlDlI1d not be allowed
as it wuld not be -regularly schE!''1nled.-

. .
It: seeJIIiI to lie that this provision III.ISt be inteIpreted narrowly. EllpJo.yees
sbOllld have a definite idea what: tbeir schE!'JtOes will be when they sign the
petition giving up overtime after 8 bours per day; This a,wears to me to be
tbe trade-off' the m:: is allowing. '!'be m:: is currently considering greater
flexibUity in s;che&Jl ing and your client my wish to provide t:estiJJony on
that issue.

In any case, if you will so wrd the agreeDa1t to preclude the use of a
wtktieek vh.tch is not -regularly scbedllled,- the Division tlDlI1d ha.ve 110

p.rdJ1em witb the <:lOIlcePt.

I am sorry that· I cannot be of IlDre assisl:aooe to you at this time. If you
ha.ve any <pestions concerning this mtter please feel free to contact me.
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